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MESSAGE FROM CHAIRMAN

Dear stakeholders,

The year 2020 has been a year in which the global economy has come to 
a standstill all over the world, under the pressure of the Pandemic. In 
order to cope with the effects of the epidemic all over the world, policy 
makers have implemented various practices. On the one hand, central 
banks took steps to provide liquidity, on the other hand, measures were 
taken to support households and companies most affected by the 
epidemic by fiscal policies. With the pandemic, the ongoing tension 
between the USA and China, and the impact of Brexit uncertainties, the 
global economy left behind a difficult year.

The loss of confidence caused by the increasing uncertainty in the global 
economy in 2020, the decline in consumption and investments caused 
the closure of many businesses and the disruption of the supply chain. 
Reasons such as production reduction and restriction of mobility 
between countries caused damage in many sectors, especially in the 
tourism sector.

The world economy, which completed 2019 with a growth rate of 2.8%, 
is expected to complete 2020 with a shrinkage due to the negativities 
experienced.

Despite the optimism created by the discovery of the coronavirus 
vaccine, it is predicted that the first half of 2021 will be difficult and 
pre-pandemic levels will not be achieved before the second half of 2021. 
The World Bank announced that 88 million to 115 million people will be 
dragged into extreme poverty this year due to the coronavirus outbreak. 
It is stated that the Kovid-19 outbreak can trigger a debt crisis, especially 
in poor countries.

 

Coronavirus outbreak due to the development of the financial markets 
in order to limit the negative effects of Turkey's economy, the credit 

channel of the important measures of cash flow to the company and 
to continue processing without interruption and has been in a healthy 

way. With the financial aid and support packages announced, 
employment, exports and production were seriously supported in our 
country. Turkey's financial sector in the macro-prudential approach 

was applied during the outbreak in an active way. Our company, 
which carries out the pandemic process in cooperation and solidarity 
with our employees and stakeholders in 2020, has reached 3.712.219 
thousand TL in assets and 355.161 thousand TL in equity. The financial 
lease receivables are 3,055,520 thousand TL, and the net profit for the 

period has almost doubled compared to the previous year and 
reached 60,321 thousand TL.

While the European Continent was heavily affected by the Kovid-19 
crisis in 2020, it went through a difficult period as daily cases and total 
casualties reached record levels. The European Parliament (EP) 
approved the European Union's (EU) budget for the years 2021-2027 
with a total of more than 1 trillion euros and the corona virus recovery 
package of 750 billion euros. Despite this, the Euro Zone is expected to 
shrink by 8.3% in 2020 due to the epidemic.

If Turkey's economy; Thanks to the measures taken after the sharp 
decline in the first half of the year, it has recovered rapidly. Our 
country, which is one of the few countries expected to show positive 
growth in the world in 2020, is expected to grow by 6% in 2021 accord-
ing to the IMF World Economic Outlook Report.

Coronavirus outbreak due to the development of the financial 
markets in order to limit the negative effects of Turkey's economy, the 
credit channel of the important measures of cash flow to the company 
and to continue processing without interruption and has been in a 
healthy way. With the financial aid and support packages announced, 
employment, exports and production were seriously supported in our 
country. Turkey's financial sector in the macro-prudential approach 
was applied during the outbreak in an active way.

Our company, which carries out the pandemic process in cooperation 
and solidarity with our employees and stakeholders in 2020, has 
reached 3,712,219 thousand TL in assets and 355,161 thousand TL in 
equity. The financial lease receivables are 3,055,520 thousand TL, and 
the net profit for the period has almost doubled compared to the 
previous year and reached 60,321 thousand TL.

While we wish the continuation of the success of our company which 
continues to increase every year, to everyone who has a share in this 
success; On behalf of our Company, I would like to express my 
gratitude to our shareholders and investors for their trust in our 
customers, employees and us.

Best Regards,

HAZIM AKYOL
 
Yönetim Kurulu Başkanı

Future Towards You
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MESSAGE OF THE DEPUTY
GENERAL MANAGER

Dear stakeholders,

As a country, we, as a country, were deeply affected by the coronavirus 
epidemic that emerged in China towards the end of 2019 and affected 
the whole world with the dimensions of growth, budget balance, 
inflation and unemployment.

Then it began the second half of Turkey's economy experienced the 
effects of the base compared to the same quarter of last year with 
positive growth in the first quarter of 2020 and positive growth in 2019 
with  the   contribution   of  stock.   Due   to  the  negative  effects  of  the 
coronavirus epidemic, which started to have effects almost all over the 
world since March, the growth rate decreased sharply in the second 
quarter. The decline in net exports was the determining factor in the 
contraction in the second quarter, as exports fell more sharply than 
imports as a result of the declining foreign demand. the loosening of 
restrictions because of outbreaks and implemented in Turkey's economy 
recovered in the third quarter as a result of normalization started in June 
recorded positive growth again. rapid rise in domestic demand with 
incentives following a sharp contraction in the second quarter, third 
quarter growth above the market expectations of Turkey's economy was 
effective. Expected in economic activity in the last quarter of the year still 
to go negative in Turkey's rapid deceleration of the economy with 
positive growth in 2020 is expected to be close.

On the other hand, inflation, which was at double-digit levels throughout 
2020, declined to its lowest level in the year with 10.94% in April due to 
the base effect from last year. However, with the measures taken to 
combat the Kovid-19 epidemic, increasing domestic demand and the 
pressure created by the increase in exchange rates, the decline in 
inflation did not continue, and with the increase of cost-side pressures, 
inflation ended the year at 14.60%, the highest level it had seen in the 
year. Although inflation may continue to rise in the first months of 2021, 
a downward movement may occur for the rest of the year with the effect 
of tightening decisions in monetary policy and effective fiscal policies.

 

Despite the many negativities experienced in 2020, our company 
increased its total assets to 3.712.219 thousand TL with an increase of 

23% and its financial leasing receivables to 3.055.520 thousand TL 
with an increase of 19%. and realized as 60.321 thousand TL with an 

increase of 91%.
 Our company aims to concentrate especially on production machines 

in line with its sustainable goals in the coming period, and aims to 
increase its market share by supporting investors in SME and 
commercial segments in 2021, regardless of scale and sector.

The unemployment rate, which started 2020 with a decline, rose in 
the middle of the year as a result of the negative course of the  
economy due to the pandemic effect. The unemployment rate, 
which stood at 14.3% in June, decreased gradually after reaching its 
peak. The dismissal ban imposed by the Presidential decree due to 
the pandemic in 2020 was effective in keeping the unemployment 
rate relatively low. Employment and labor force participation rates 
increased in the third quarter of the year. In 2021, an improvement in 
unemployment rate is expected in line with the 5.8% growth target 
specified within the scope of the YEP.

Despite the many negativities experienced in 2020, our Company 
increased its total assets to 3.712.219 thousand TL with an increase 
of 23% and its leasing receivables to 3.055.520 thousand TL with an 
increase of 19%. and realized as 60.321 thousand TL with an increase 
of 91%.

Our company aims to concentrate especially on production 
machines in line with its sustainable targets in the coming period, and 
aims to increase its market share by supporting investors in SME and 
commercial segments in 2021, regardless of scale and sector.

In line with this goal, our Company will continue to work devotedly to 
increase the number of customers that will invest in production and 
employment,    which   will  create   added   value   for   our  country's 
economy, by taking the corporate power of nearly a thousand 
branches of Vakıfbank, its majority shareholder.

While I present our company's 2020 annual report to you, our 
valuable stakeholders, I would like to thank all our stakeholders, 
Vakıfbank, our biggest shareholder, our Board of Directors, our 
customers who trust us, our business partners and all our employees 
who have contributed to this increasing success.

Best Regards,

Ersin ÖZOĞUZ

Deputy General Manager

Future Towards You



32nd



EXECUTIVE 
BOARD MEMBERS 

AND THEIR 
PERSONEL 

BACKGROUND

Future Towards You



2020

 Prof.Dr.Şükrü KARATEPE

Hazım AKYOL 
Chairman of the Board

Halil ÇELİK 
Deputy Chairman

Şeref YAROĞLU
Member of the Board

Born in Aksaray in 1969, Hazım AKYOL graduated from Hacettepe University Faculty of 
Economics and Administrative Sciences, Department of Public Administration. He started his 
banking career with the title of Assistant Inspector at Vakıfbank in 1993, and as Assistant 
Manager at the Commercial Credits Department, respectively, after his Inspection duty; He 
served as the Manager of Bursa Branch, Kavaklıdere / Ankara Branch, Kızılay / Ankara Branch, 
Ankara Regional Corporate Marketing Regional Directorate and Emek / Ankara Branch. He 
then served as the President of the Institutional Salary Payments and as the President of the 
Ankara Corporate Center Branch. He also served as a Board Member in various affiliates of 
Vakıfbank. Hazım AKYOL, who currently serves as Deputy General Manager at Vakıfbank, has 
been serving as the Chairman of the Board of our Company since 26.06.2019.

(26.06.2019 - ...)

Born in Trabzon Akçaabat on 01.08.1956, Halil ÇELİK completed his primary, secondary and 
high school education in Akçaabat. In 1980, he graduated from Eskişehir Academy of Econom-
ics and Commercial Sciences, Department of Economics. In 1982, Ziraat Bankası A.Ş. He started 
to work as an Assistant Inspector. Halil ÇELİK, who served as Inspector, Chief Inspector, Trabzon 
and Erzurum Regional Manager at Ziraat Bank respectively, Assistant Inspector at İller Bank in 
2002-2003, Assistant General Manager at Halk Bankası A.Ş. in 2003-2010, and Assistant 
General Manager in 2010-2012 TC He served as a Member of the Board of Directors at Ziraat 
Bankası A.Ş. He has been serving as the Vice Chairman of the Board of Directors of our 
Company since 26.06.2019.

(26.06.2019 - ...)

He was born in Rize Ardeşen on 01.01.1970. He completed his primary, middle and high school 
education in Ardeşen and the university at Istanbul University Faculty of Law. He worked as a 
freelance attorney, contracted attorney at SDIF, Belbim Elektronik Money and Payment Services 
Inc., one of the affiliates of Istanbul Metropolitan Municipality, Istanbul Water and Sewerage 
Administration and various companies. Starting from June 2003, he served as Legal Affairs 
Group Manager, Legal Affairs President and Chief Legal Counsel at Vakıfbank. 
Vakıf Gayrimenkul Yatırım Ortaklığı A.Ş., Vakıf Enerji ve Madencilik A.Ş., Vakıf Finansal Kiralama 
A.Ş., Vak - Bel Import Export Inc. , Ataköy Turizm A.Ş., World Foundation UBB Ltd. in Liquidation. 
He served as a Member of the Board of Directors and a Member of the Board of Auditors at 
Vakıfbank Subsidiaries. He volunteered in many NGOs such as Rize Foundation, Water Founda-
tion, Ardeşen Foundation, and Lawyers Association. He still continues to serve as Vakıfbank 
Chief Legal Counsel. He is married with one child and speaks Arabic and English fluently. He has 
been a Member of the Board of Directors of our Company since 26.06.2019.

(26.06.2019 - ...)

He was born in 1953 in Erzurum, Aşkale. He completed his high school education at Erzurum 
Imam Hatip High School. He graduated from Atatürk University Faculty of Business Administra-
tion in 1978. He worked in the Agricultural Equipment Agency between 1978-1980. Between 
1980 and 1981, he served as a citizen as Erzurum Narman Military Branch President. Between 
1982 and 2005, T.C. He worked as Assistant Inspector, Inspector, Chief Inspector, Branch 
Manager and Regional Chief Manager at Ziraat Bankası A.Ş. Between 2005 and 2010, he 
served as a Member of the Board of Directors at Halkbank A.Ş. In addition, between 2005 and 
2017, Ziraat Finansal Kiralama A.Ş., Halk Finansal Kiralama A.Ş., Halk Sigorta A.Ş., Ziraat 
Portföy Yönetimi A.Ş., Ziraat Bank Azarbaycan ASC and Ziraat Bank Montenegro AD He also 
served as a Board Member. He has been a Member of the Board of Directors of our Company 
since 26.06.2019.

(26.06.2019 - ...)

Member of the Board
Burhaneddin TANYERİ
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Ersin ÖZOĞUZ 
Member of the Board - Deputy General Manager 

Özoğuz graduated from Dokuz Eylül University, Faculty of Economics and Administrative 
Sciences, Department of Finance in 1993. It started in the Ministry of Finance, Izmir Revenue 
Office. In the beginning his banking career in 1996 as an Assistant Inspector Özoğuz Turkey 
Foundations Bank in t.a.o., while at the same institution in 1999, she served as an inspector. 
After serving as Director in Turkey Foundations Bank's various branches of the same institution 
in 2009. Marmara Regional Directorate of Özoğuz who served as Regional Manager, Commer-
cial Banking Head in 2011, in 2013. Cash Management Head of Operations, since 2014 is the 
Chairman of the Board of Inspectors served. Ersin Özoğuz, who was appointed as Deputy 
General Manager of T. Vakıflar Bankası T.A.O. on August 1, 2017, worked as Assistant General 
Manager Responsible for Bancassurance Sales and Marketing at Güneş Sigorta A.Ş. Ersin 
Özoğuz was appointed to our Company as Deputy General Manager on 6 July 2020. Özoğuz, 
who was appointed as the Deputy General Manager of our Company as of December 8, 2020, 
has a good command of English.

(08.12.2020 - ...)

Emine UYUMAZ

Emine UYUMAZ, born in 1982 in Adana, graduated from the Middle East Technical University, 
Department of Economics in 2005. She completed her master's degree at Bilgi University, 
Department of Banking and Finance. He started to work as an Assistant Inspector at T. Vakıflar 
Bankası TAO in 2006 and worked as an Assistant Inspector and Inspector until 2012, and then 
worked as Assistant Manager and Manager in the Commercial Loans Department. He has 
been working as Head of Commercial Loans Allocation Management at Vakıfbank since July 
2017 she. Emine UYUMAZ has been working as a Member of the Board of Directors of our 
Company since 03.04.2018.

(03.04.2018 - ...)

Member of the Board

(25.06.2020 - …)

He was born in Ankara in 1983. Eren SÜZEN completed his primary and secondary education in 
Ankara and graduated from Gazi University, Faculty of Economics and Administrative Sciences, 
Department of Business Administration in 2006. He started his career as an assistant inspector 
in Vakıfbank in February 2007, and after serving as an inspector for about 5 years, he was 
appointed as assistant manager at Çayyolu Branch in 2012. Later, after serving as the West 
Black Sea Region Loans Manager, Yenimahalle Branch Manager, Ankara 3rd Region Loans 
Manager, he was appointed as the Head of Personal and SME Loans Allocation Management 
in January 2020 and still continues to work in this unit. Eren SÜZEN has been working as a 
Member of the Board of Directors of our Company since 25.06.2020. 

Member of the Board
Eren SÜZEN
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Ersin ÖZOĞUZ  
Deputy General Manager

Mehmet İlkay COŞKUN   
Group Manager

Gonca YADİGAR
Marketing Manager

Yılmaz Arslan AYDIN    
Assistant General Manager

Tolga AKOCAK  
Marketing Manager

Ferruh ATALAY
Adana Branch Manager

Değer CÖNGER 
Ankara Branch Manager

Levent DEMİRCİ 
Bursa Branch Manager

Bora KIRGIZ   
İzmir Branch Manager

Sedat TAŞKIN    
Credit Manager

Murat KURTTAŞ    
Antalya Branch Manager

Bayram KUYTAN 
Risk Management Manager / 

Deputy Internal Control Manager

Mustafa SARITAŞ   
Information Technology Manager

Melda AKGÜN  
Insurance and Operations Manager
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REGARDING COMPANY 

T.Vakıflar Bankası T.A.O.
Türkiye Insurance Inc.
Public Offering

Total

% Thousand TL
% 58,71   117.424
% 15,65   31.298
% 25,64   51.278

% 100   200.000

Future Towards You

Date of Establishment                               15/09/1988
Activity Area                                                     Financial Leasing
Company Headquarters                               İstanbul
Paid in Capital                                                     200.000 TL
Number of Employees                               68
Board Chairman                                           Hazım AKYOL
General Manager Deputy                               Ersin ÖZOĞUZ
Independent Auditing Firm                               PWC Independent Auditor and independent Accountant Public Accountant Inc.
Address - Corporate Headquarters                           Büyükdere Av. Matbuat Street Gazeteciler Site No: 13   Esentepe/Şişli/İstanbul
Telephone                                                                           +90 (212) 337 67 67 - (Santral)
Trade Registry Number                                                  248616
Mersis Number                                                                0922003369500010
Fax                                                                           +90 (212) 337 67 99
Website                                                                           www.vakifleasing.com.tr

Vakıf Factoring Services Inc.
Vakıf Marketing Ind. and Trade Inc.
Vakıf Energy and Mining Inc.
Doğu Investment Holding Inc.
Vakıf Investment Securities, Inc.
World Vakıf UBB. Co. Ltd. (In liquidation)

AVAILABLE FOR SALE FINANCIAL ASSETS

PARTNERSHIP STRUCTURE
%
58
,7
1

%15,75

%
25,64
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Vakıf Leasing was founded on 15 September 1988 by 
Vakıf Finansal Kiralama A.Ş. was established as a 
subsidiary of Vakıfbank. It was listed on the Istanbul 
Stock Exchange in 1991 and became the first leasing 
company to go public.

Success full 32 years to fill Foundations Leasing our 
country, contributing to the development and increase 
in employment continues to be one of Turkey's surplus 
etmektedir.özenl a run at the right time moves provide 
very significant benefits to investors in the leasing and 
make the experience of the Foundation Leasing, 
yesterday, with the right policies adopted today ; It is 
taking firm steps towards the future in a determined, 
faithful and progressive manner.

Aiming to act as a financial intermediary for SMEs and 
investors in the commercial segment, which constitute 
a significant part of the customer portfolio, Vakıf 
Leasing continues on its way by increasing its market 
share in the sector.

The most important indicator of Vakıf Leasing's innova-
tive approach; It was the first company to provide 
leasing services in sectors such as aircraft, aviation and 
wind energy.

Vakıf Leasing has branches in Ankara, Adana, İzmir, 
Bursa, Antalya and continues its comprehensive works 
with its wide customer portfolio and service network all 
over the country, backed by the institutional power of 
Vakıfbank's nearly a thousand branches.

2019

2014

1991

1988

2020

Foundation Leasing
In 2014
289,848 USD
reached turnover.

Foundation leasing in 2019
3,031,147 Thousand TL

active size,
31,578 thousand TL

net profit for the period
has reached.

Foundation leasing in 2020
3,712,219 thousand TL
active size,
60,321 Thousand TL
net profit for the 
period has reached.

Vakif Leasing 
was the first 

leasing public

Vakif Leasing 
was established
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CORPORATE IDENTITY - Our Vision - Our Mission
Our Values - Our Codes of Conduct

OUR VISION

OUR MISSION

OUR VALUES

OUR CODES OF CONDUCT

To be a Leader Company, which is the first choice of 
investors in the Leasing sector by providing the optimal 
financial opportunities in customer investments; and 
which aims for utmost customer satisfaction and 
service quality.

To create continuous value for our customers, 
employees and shareholders by development of a 
successful, modern and customer-oriented approach.

High-quality service based on information and creativity;

Rapid and effective decision-making;

A strong sense of responsibility on a long lasting 
development approach 

Open communication based on mutual trust,

Employees who devoted to success and team spirit,

Commitment to ethical and professional codes of conduct

High-quality service based on information and creativity;

Rapid and effective decision-making;

A strong sense of responsibility on a long lasting 
development approach 

Open communication based on mutual trust,

Employees who devoted to success and team spirit,

Commitment to ethical and professional codes of conduct
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DECLARATION OF COMPLIANCE WITH 
CORPORATE GOVERNANCE PRINCIPLES

Vakıf Finansal Kiralama A.Ş. ("Vakıf Leasing" or the "Company") adheres to the corporate governance principles determined in accordance 
with the Financial Leasing, Factoring and Financing Companies Law, capital market legislation and the Turkish Commercial Code and related 
regulations and takes maximum care to pass. It has adopted the concepts of equality, transparency, accountability and responsibility of the 
Corporate Governance Principles ("Principles") published by the Capital Markets Board ("CMB").

From the Corporate Governance Principles included in the Annex of the Corporate Governance Communiqué numbered II-17.1, which was 
published in the Official Gazette dated 03 January 2014 and numbered 28871;

a-) Companies must apply (1.3.1.), (1.3.5.), (1.3.6.), (1.3.9.), (4.2.6.), (4.3.1.), ( 4.3.2.), (4.3.3.), (4.3.4.), (4.3.5.), (4.3.6.), (4.3.7.), (4.3.8.), (4.5 .1.), 
(4.5.2.), (4.5.3.), (4.5.4.), (4.5.9.), (4.5.10.), (4.5.11.), (4.5. 12.), (4.5.13.), (4.6.2.) And (4.6.3.) Are in compliance with the principles.

The duty, authority and responsibility area of   the "Investor Relations Directorate", which carries out its activities as the Financial Affairs and 
Investor Relations Directorate, has been reconsidered by adapting it to the framework specified in Article 11 of the Corporate Governance 
Communiqué, thus ensuring full compliance with the relevant legislation.

b-) Regarding the principles that are not mandatory to apply;

There are female members on the company's Board of Directors. A target rate and target time for the ratio of female members within the 
Board of Directors has not been determined. In this context, 4.3.9. There is a partial compliance with the advisory principle no. Harmoniza-
tion studies have also been initiated regarding the Sustainability Policy No. 4.5.

With the decision of the Capital Markets Board dated 10.01.2019 and numbered 2/49, Compliance Reporting will be made on the PDP 
platform by using the Corporate Compliance Report (URF) and Corporate Management Information Form (KYBF) templates.

Related Reports are available at www.kap.org.tr/tr/sirket-bilgileri/ozet/1115-vakif-finansal- Kiralama-a-s.
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VAKIF FINANCIAL LEASING INC.

CORPORATE GOVERNANCE PRACTICES

CORPORATE GOVERNANCE PRACTICES

STAKEHOLDERS

2.1 Investor Relations Chapter

The Investor Relations Department operates under the Financial 
Affairs and Investor Relations Directorate, under the Group 
Manager Mehmet İlkay COŞKUN regarding the duties of the 
Investor Relations Department.

Financial Affairs and Investor Relations Directorate, which manag-
es relations with institutional investors, rating agencies, share-
holders, makes a quarterly presentation to the Board of Directors 
regarding all activities carried out, especially comparative finan-
cial analysis presentation with competitors.

The department manager license is as shown below:

The personnel working within the Financial Affairs and Investor 
Relations Department are as follows:

The main duties and responsibilities of the Investor Relations 
Department are as follows:

- Ensuring that the records of the shareholders are kept in a 
healthy, secure and up-to-date manner,
- Responding to the shareholders' written requests for informa-
tion about the company, excluding the information that is not 
publicly disclosed, confidential and trade secret,
- To ensure that the general assembly meeting is held in accord-
ance with the current legislation, articles of association and other 
in-house regulations,
- Preparing documents that can be used by shareholders at the 
general assembly meeting,
- Ensuring that the voting results are recorded and the reports 
regarding the results are sent to the shareholders,
- To observe and monitor all kinds of issues related to public 
disclosure, including the legislation and the company's disclosure 
policy.

By the Investor Relations Directorate throughout 2020;

- The Ordinary General Assembly Meeting held in 2020 was 
organized to be fulfilled in the scope and manner required by the 
Relevant Law, Capital Market Law, Corporate Governance 
Communiqué, Company Articles of Association and other 
legislation.

2.2 Utilization of Shareholders’ Right to Information

Questions directed to the Investor Relations Unit are answered 
either by phone or in writing by contacting the most authorized 
person of the relevant subject, except for information that is 
confidential and trade secret.

Although there were no written requests for information 
received by the Investor Relations Unit in 2020, the necessary 
answers were given to the questions asked by phone. Stock 
transactions, capital increase, dividend transactions, general 
assembly meetings, financial reports, material event disclosures 
etc. that concern shareholders. Information and developments 
regarding the Company, such as the Company, are regularly 
communicated to the relevant parties either via the website, mail 
or telephone. In addition, information requests of domestic 
shareholders regarding the status of their stocks during the 
operating period, the conversion of their existing stocks and the 
distribution procedures of their stocks after death are answered 
in writing.

On the other hand, the request for the appointment of a special 
auditor has not been regulated as an individual right in the articles 
of association and there has been no request for the appoint-
ment of a special auditor during the period.

2.3 General Assembly Meetings

The General Assembly of our company for the activity period of 
2019 was held on 25.06.2020 at the headquarters of the 
company with the participation of the representatives of the 
partners, the Ministry of Commerce Ministry Representative and 
74.36% of the shareholders.

The Company held its Ordinary General Assembly Meeting in 
2020 in accordance with the provisions of the "Regulation on 
General Assemblies to be Held in Electronic Media in Joint Stock 
Companies" and "Communiqué on the General Assembly 
System to be Applicable in the General Assemblies of Joint Stock 
Companies". Thus, the stakeholders had the opportunity to 
participate in the General Assembly meeting in electronic 
environment, made suggestions, expressed their opinions and 
had the opportunity to vote.

The General Assembly invited for the General Assembly to inform 
shareholders before the meeting, agenda, proxy form and the 
relevant legislation annex located other documents Public 
Disclosure Platform, Turkey Trade Registry are made public 
through newspapers is also the company published documents 
also said on the website . For the e-General Assembly service, 
which enables the Company to attend the General Assembly 
Meeting electronically, to make suggestions, to express opinions 
and to vote, a General Assembly call is made at least 21 days 
before the MKK system, excluding meeting and call days. In 
addition to these, the documents in question are also sent via 
mail to our shareholders whose address information is 
up-to-date in the Company records.

Name / Surname Title Licence  
Mehmet İlkay  COŞKUN Group Manager Corporate Governance 

Rating License  
*He is a member of the Corporate Governance Committee pursuant to Article 11 and 
Article 2 of the Corporate Governance Communiqué.

 

 

Name
Surname

 Title  Phone Number E - mail
 

Mehmet İlkay 
COŞKUN 

Müdür Vekili) 

0212 337 67 67 O.SELCUK@vakifleasing.com.tr 

Mehmet İlkay 
COŞKUN 

Grup Müdürü 0212 337 67 67 I.COSKUN@vakifleasing.com.tr 

Aslı KEKEÇ Yönetmen 0212 337 67 67 A.KEKEC@vakifleasing.com.tr 
Neslihan 
YILDIZLI 

Uzman 0212 337 67 67 N.YILDIZLI@vakifleasing.com.tr 

Fatma 
HAFIZOĞLU 

Uzman 0212 337 67 67 F.HAFIZOGLU@vakifleasing.com.tr 

Group Manager 0212 337 67 67 I.COSKUN@vakifleasing.com.tr

A.KEKEC@vakifleasing.com.tr

N.YILDIZLI@vakifleasing.com.tr

F.HAFIZOGLU@vakifleasing.com.tr

E.AKGUN@vakifleasing.com.tr

0212 337 67 67

0212 337 67 67

0212 337 67 67

0212 337 67 67

Aslı KEKEÇ

Neslihan YILDIZLI
Fatma 
HAFIZOĞLU

Ece AKGÜN

 Manager 

Senior Specialist

 Senior Specialist 

 Assistant Specialist
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To present the Company's Balance Sheet and Profit-Loss Tables 
for the 2019 accounting period, the 2019 Board of Directors 
Annual Report, the Financial Statements and Footnotes for the 
year 2019, including the Independent External Audit Firm Report, 
prepared for the General Assembly for information and examina-
tion of the Company shareholders before the General Assembly. 
are kept ready for the information of our shareholders at the 
Company Headquarters as well as the MKK system. In addition, if 
requested by the stakeholders, samples of the invitation, agenda 
and power of attorney related to the General Assembly can be 
obtained. Partners who have the right to participate in the Gener-
al Assembly and fulfilled the necessary procedures to participate, 
attended the Ordinary General Assembly Meeting in 2020.
 
In the announcement and invitation letters published before the 
General Assembly;

- the day, time and place of the meeting,
- meeting agenda,
- By which body the invitation is made (Company Board of Direc-
tors),
- Addresses (General Directorate) where the Activity Report and 
balance sheet, profit and loss statements will be submitted to the 
examination of the partners in the ordinary meeting 
announcements
- For shareholders who cannot attend the meeting in person, 
samples of power of attorney are announced to the 
shareholders.

In the Annual Report prepared; Company activities, information 
about top management, Company balance sheets, balance sheet 
footnotes, Independent Audit Report, Corporate Governance 
Principles Compliance Report, etc. information such as. An 
Annual Report is provided to the shareholders who request it by 
the Investor Relations Department before and after the General 
Assembly.
      
At the Ordinary General Assemblies of the Company, all 
shareholders, regardless of their share percentage, have the right 
to speak, express their opinions and ask questions on the agenda. 
The questions asked, wishes and opinions expressed by the 
shareholders, who attended the Ordinary General Assembly 
meeting held on 25 June 2020, both physically and electronically, 
and the answers given by the Chairman of the Meeting and the 
Board of the Board regarding these matters are included in the 
minutes of the General Assembly in detail. . General Assembly 
minutes and attachments in accordance with General Assembly 
following relevant legislation, the Public Disclosure Platform, 
Turkey Trade Registry Gazette, e-Enterprise Information Portal 
and E-General Meeting is announced to the public and share with 
Electronic General Assembly System also Company is also 
available on the website.

Future Towards You

In 2020, there is no transaction in which the decision was left to 
the General Assembly, as a positive vote could not be achieved by 
the majority of the Independent Board members.

Shareholders, members of the board of directors, managers with 
administrative responsibility and their spouses and relatives by 
blood or affinity up to the second degree do not have any impor-
tant transactions that may cause conflict of interest with the 
Company or its subsidiaries. In addition, it has been understood 
that the aforementioned persons do not carry out a commercial 
business transaction within the scope of the Company or its 
subsidiaries on their own account or on someone else's account, 
or they do not have any responsibilities as an unlimited partner in 
another partnership dealing with the same type of business.
 
In accordance with the last item of the agenda, shareholders and 
other invitees exercised their right to ask questions, and after 
receiving adequate answers from the company managers, they 
expressed their wishes.

2.4 Voting Rights and Minority Rights

The voting rights of the shareholders and the provisions regarding 
the use of these rights are explained in the Company's Articles of 
Association.

At the General Assembly meetings, every ten shareholder or one 
representing this amount of shares has one vote. Those who 
have more than ten shares have the right to vote without being 
subject to a certain number of limitations according to the above 
ratio.

There is no mutual participation relationship in the capital of the 
company. Exercise of minority rights is subject to the Turkish 
Commercial Code, Capital Market Law, relevant legislation and 
CMB's communiqués and decisions.

Our company does not make use of the cumulative voting 
method.

2.5 Dividend Right

There is no privilege regarding participation in the profit of the 
company.

The "Dividend Policy" of our Company, which determines the 
profit distribution decisions by taking into account the provisions 
of the Turkish Commercial Code, Capital Market Legislation, 
Capital Markets Board regulations, tax laws and other legal 
regulations, together with the company's articles of association, 
has been determined according to the following principles.
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According to this;

- In the decision of the Board of Directors for the distribution of 
profits; It makes recommendations to the General Assembly, 
taking into account the CMB legislation, market conditions and 
Company objectives. As a profit distribution policy, it is foreseen 
that at least 10% of the distributable profit will be distributed as 
cash and / or dematerialized shares, if there are no adverse 
events in the world and country economic conditions and the 
financial structure and capital adequacy ratios of the Company 
are at the foreseen levels.

- The distribution decision takes effect if it is approved at the 
General Assembly Meeting, and the decisions taken are 
announced to the public through the Public Disclosure Platform 
on the same day.

- The dividend per share of the stocks to be issued by the 
company is distributed equally to all shareholders. The company 
may consider distributing an advance dividend in accordance 
with the provisions of the current legislation.

- Cash dividend payments are made no later than the end of the 
second month following the General Assembly meeting when 
the profit distribution decision is made. Dividend distribution in 
the form of bonus shares is carried out after obtaining legal 
permissions.

- There is no privileged share in terms of getting a share from the 
profit.

- If the profit is not distributed, the Board of Directors informs the 
shareholders why it has not been distributed and where the 
undistributed profit is used.

- In profit distributions, the Company's Articles of Association, the 
Capital Market Law, the provisions of the Capital Markets Board's 
communiqué and the Turkish Commercial Code are complied 
with.

The Company's Board of Directors submits its proposal for 
dividend distribution to the General Assembly and to the 
information of the shareholders through the annual report 
before the General Assembly. The proposal of the Board of 
Directors regarding profit distribution is discussed and resolved in 
the General Assembly. The decision taken in 2020 regarding the 
distribution of profits for 2019 has been implemented, and the 
necessary notifications have been made to the official 
authorities. In addition, the relevant decision was announced to 
the public on the same day through the Public Disclosure 
Platform.

2.6 Transfer of Shares

There are no provisions restricting the transfer of shares in the 
Articles of Association of our company. According to Article 7 of 
the Articles of Association, all of our Company's shares are 
registered, and their transfer is possible by complying with the 
provisions of the legislation.

PUBLIC DISCLOSURE AND TRANSPARENCY

3.1 Company Website and Its Content

The company's Turkish and English websites; It can be reached at 
www.vakifleasing.com.tr.
 
Company's website; It is in compliance with the principles of 
(2.1.1), (2.1.2) and (2.1.3) regarding the corporate website from 
the Principles of Corporate Governance Communiqué (II-17.1) 
published by the CMB on 03.01.2014.

3.2 Activity Report

Company's Annual Report; It is in compliance with the principles 
(2.2.1) and (2.2.2) related to the activity report from the Principles 
of Corporate Governance Communiqué (II-17.1) published by the 
CMB on 03.01.2014.

STAKEHOLDERS

4.1 Informing Stakeholders

Vakıf Leasing's stakeholders are regularly informed on issues 
deemed necessary through annual reports, news on the website, 
and explanations.

In order to ensure accurate and reliable information flow, 
information on financial statements announced every quarter is 
shared with investors via the website and announced on PDP. All 
questions and requests by investors are answered by phone and 
e-mail.
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4.2 Participation of Stakeholders in Management

In our company, two different models have been created regard-
ing the participation of stakeholders in management.

Committee Meeting: The decisions taken in the regular commit-
tee meetings are implemented by our company.

Suggestion System: Thanks to this system, employees offer their 
suggestions for improvement and development in all matters 
related to the Company, and suggestions deemed appropriate 
are put into practice.

In addition, "Weekly General Assessment Meetings" are held to 
inform the employees about the general activities and progress 
of the company and to get their suggestions, and the financial 
structure and performance data of the company are evaluated 
together with the employees.

4.3 Human Resources Policy

Our company's human resources policy is carried out within the 
framework of the "Human Resources Regulation". In addition, 
our work on career planning continues. Our company plays an 
important role in the success and development of the sector. 
Vakıf Leasing places special emphasis on providing and 
developing the necessary equipment for efficient work, 
especially training, and sees its employees as its most important 
capital. It employs researchers, visionary, creative, problem
solving employees within its structure.

All of the employees in our company have the understanding of 
working with a team spirit and their power to create innovation is 
at a high level.

Recruitments and promotions at Vakıf Leasing are carried out 
within the framework of the Human Resources Regulation, with 
the decision of the Board of Directors. There is no discrimination 
among the employees of our company. Our employees are in full 
equality in all matters.

4.4 Ethical Rules and Social Responsibility

• Full compliance with laws enacted regulations
• Honesty, transparency and reliability in customer-vendor-credi-
tor relations
• To operate by taking into account the reasons for economic 
development as well as profitability.
• Respecting information and confidentiality and keeping secrets
• Not creating unfair competition by considering the common 
interest of the sector.

Vakıf Leasing is aware of its social responsibilities towards its 
customers, employees and society and endeavors to fulfill these 
responsibilities in the best way. It complies with all legislation 
related to business life, stands behind its public commitments 
and gives confidence in its service, encourages its employees to 
conduct honest and ethical behavior, takes all precautions regard-
ing the safety of the workplace, does not mislead its customers, 
does not engage in deceptive advertising and marketing activi-
ties, complies with and supports the rules prohibiting discrimina-
tion. . It tries to resolve customer problems quickly, covers most of 
the healthcare costs of its employees, and constantly tries to 
improve its service quality.

4.5 Sustainability Policy

In accordance with the provisions of the Communiqué on 
Amendment of the Capital Markets Board Corporate 
Governance Communiqué (II-17.1) (II-17.1.a), in order to comply 
with the principles of sustainability based on voluntarism and to 
establish an environmental and social risk management policy, 
with the approval of the Board of Directors of our company and 
the Social Policy Text and the Environmental and Social Impacts 
Working Group have been created and the relevant text has been 
published under the corporate communication tab of our 
website.

With the working group under the directorship of the relevant 
Assistant General Manager, our company makes the utmost 
effort to comply with sustainability principles, while determining 
its strategies, it takes into account the environmental and social 
impacts of its activities as required by its policy.
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BOARD OF DIRECTORS

5.1 Structure and Formation of the Board of Directors

According to the 8th article of the company's articles of association, the structure of the Board of Directors is defined as follows.

“The business and administration of the company is carried out by a board of directors consisting of at least 5 members including the 
general manager. The board of directors elects a chairman and a deputy chairman to act in his absence from among the members. The 
duties of general manager and chairman of the board of directors cannot be combined in the same person. Members other than the 
general manager are elected by the shareholders by the general assembly in accordance with the provisions of the Turkish Commercial 
Code. The majority of the members of the board of directors consist of non-executive members. Among the members of the board of 
directors who do not have executive duties, there are independent members who are capable of performing their duties without being 
under any influence, whose number and qualifications are determined in accordance with the regulations of the Capital Markets Board 
on Corporate Governance and the provisions of the relevant legislation. The general manager of the company, in his absence, his deputy 
is a natural member of the Board of Directors. General manager and his deputy must have a bachelor's degree and have at least seven 
years of professional knowledge and experience in the field of finance or business administration. In the implementation of the 
provisions of this article, the provisions of the Financial Leasing Factoring and Financing Companies Law No. 6361 and the relevant legisla-
tion are reserved. "

The Chairman of the Board of Directors does not have an executive duty. Ersin ÖZOĞUZ, Deputy General Manager, is an executive 
member of the Board of Directors by proxy.

The resumes of the Members of the Board of Directors are published in the Annual Report.

The number of independent members has been determined as two in accordance with the provisions of the CMB's Communiqué on the 
Determination and Implementation of Corporate Governance Principles Serial: IV No: 56. Independence declarations of Halil ÇELİK and 
Burhaneddin TANYERİ and those who fulfill the independence criteria specified in principles 4.3.6 and 4.3.7 of the CMB Corporate 
Governance Principles within the framework of the legislation, articles of association and the criteria included in the relevant 
communiqué are included in the report dated 25.06.2020. Independent members were presented to the Board of Directors on 
25.06.2020.

There is no situation that eliminates the declarations of the independent members of the Board of Directors regarding their 
independence and as of the relevant activity period.

 
 
NAME / SURNAME 

 
 
POSITION 

STARTING
DATE OF
THIS
POSITION  

Hazım AKYOL Chairman Of the Board  26/06/2019 
Deputy Chairman - Independent Member  26/06/2019 

Halil ÇELİK 
Member of the Audit Committee 01/07/2019 

Şeref  YAROĞLU Member of the Board  26/06/2019 
Emine UYUMAZ Member of the Board 03/04/2018 

Member of the Board 25/06/2020 

Member of Corporate Governance Committee 26/06/2020 Eren SÜZEN 

Member of Early Identification of Risk Committee     26/06/2020 

Member of the Board  – Independent Member 26/06/2019 

Corporate Governance Committee - Chairman  01/07/2019 

Early Identification of Risk Committee  - Chairman  01/07/2019 
Burhaneddin TANYERİ 

Member of Audit Committee - Chairman   01/07/2019 
Ersin ÖZOĞUZ Member of the Board - Deputy General Manager  08/12/2020 
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5.2 Operating Principles of the Board of Directors

Whenever necessary, the board of directors is held at the location 
of the company headquarters or where the majority of board 
members request. However, it must meet at least once a month. 
Even if the meeting has not been duly held, the presence of all 
members at the meeting place on a certain day and time does not 
harm the validity of the meeting. Those who have the right to 
attend the meeting of the board of directors of the company can 
attend these meetings electronically in accordance with article 
1527 of the Turkish Commercial Code. The company may set up an 
electronic meeting system that will allow right holders to attend 
and vote in electronic media in accordance with the provisions of 
the Communiqué on General Assemblies to be Held in Electronic 
Environment, in addition to joint stock company general 
assemblies, as well as purchasing services from systems 
established for this purpose. In the meetings to be held, it is 
ensured that the right holders can exercise their rights specified in 
the relevant legislation, within the framework of the provisions of 
the notification, through the system established in accordance 
with this provision of the Company's articles of association or the 
system from which support services will be received. The 
provisions of the Turkish Commercial Code are applied regarding 
the meeting quorum and decision quorum of the Board of Direc-
tors.

The agendas of the Board of Directors meetings are determined 
according to the issues and authorities specified in the articles of 
association. 40 Board of Directors meetings were held in the 
period 01.01.2020 - 31.12.2020. Whenever necessary, the Board 
of Directors is held at the location of the company headquarters or 
where the majority of the members of the Board of Directors 
request. However, it must meet at least once a month. The 
provisions of the Turkish Commercial Code are applied regarding 
the Board of Directors meeting quorum and decision quorum. The 
duty of informing and communication of the members of the 
board of directors is the secretary of the General Manager. 
Decisions that need to be disclosed to the public are made public 
immediately after the end of the meeting.

- Determining the subjects that the company will operate on and 
approving the business and financing plans,
- Issues related to the invitation and organization of the Ordinary / 
Extraordinary General Assembly,
- Finalizing the annual activity report to be submitted to the Gener-
al Assembly,
- Election of the Chairman of the Board of Directors, Vice Chairman 
and appointment of a new member,
- Establishing administrative units or terminating their activities,
- Appointment or dismissal of the Chief Executive Officer / General 
Manager,
- Establishing committees,
- Merger, division, restructuring, selling 10% of the whole company 
or fixed assets or investing more than 10%, making expenses more 
than 10% of the total assets,
- Determining the dividend policy of the company and the profit to 
be distributed,
- All members actually attend the meetings held on issues such as 
capital increase or decrease.

5.3 Number, Structure and Independence of Committees Estab-
lished by the Board of Directors

In accordance with the Corporate Governance Communiqué, 
which our Company's Board of Directors asks for public companies 
to fulfill its duties and responsibilities, the Audit Committee, 
consisting of two members (Chairman- Burhaneddin TANYERİ, 
Member- Halil ÇELİK), consists of three members (Chairman - 
Burhaneddin TANYERİ, Member - Eren SÜZEN, Member - Mehmet 
İlkay COŞKUN) The Corporate Governance Committee and the 
Early Detection of Risk Committee (Chairman- Burhaneddin 
TANYERİ, Member- Eren SÜZEN), also consisting of two members, 
have been established.

The number of members of the Board of Directors of the Company 
is 6 and the number of members of the committees affiliated to 
the Board of Directors is higher than the number of members of 
the Board of Directors in accordance with the principles specified 
in the CMB Corporate Governance principles and BRSA; members 
serve on more than one committee.

5.4 Risk Management and Internal Control Mechanism

- Internal Control:

The internal control unit, operating under the Audit Committee 
within the Board of Directors, within the control points established 
specifically for the company; It is responsible for identifying the 
risks that may occur - to ensure that preventive - mitigation meas-
ures are taken for these risks and to report the results of the results 
to the Audit Committee periodically (at least twice a year).
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Partnerships in which the members of the Board of Directors are 
assigned outside the Company and their duties:

 
NAME / SURNAME  

 
POSITION 

Hazım AKYOL T. Vakıflar Bankası T.A.O. Deputy General Manager 

Emine UYUMAZ T. Vakıflar Bankası T.A.O. Head of Commercial Loans 
Allocation Management  

Eren SÜZEN  T. Vakıflar Bankası T.A.O. SME and Local Governments 
Head of Loans Allocation Management  

Şeref YAROĞLU T. Vakıflar Bankası T.A.O.  Chief Legal Advisers 
 

GROUP COMPANIES
THAT HAS ROLE
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Company activities, systems and processes; Whether it is carried 
out in accordance with legal regulations, management strategies 
and policies and Financial Leasing practices; A systematic and 
disciplined approach is demonstrated regarding the compliance 
of directives, work flows and powers and responsibilities of 
employees, and recommendations are made to take measures 
to prevent and / or reduce risks by identifying them.

It is aimed to create an internal control system to identify, 
evaluate, monitor, manage and use the results to be used in 
decision-making mechanisms to identify, evaluate, monitor, and 
manage potential credit, market and operational risk factors that 
may affect the Company's assets in order to prevent damages 
that may affect the achievement of the Company's goals.

As of 2020, within the scope of the "Communiqué on 
Management and Audit of Information Systems of Financial 
Leasing, Factoring and Financing Companies" published by the 
BRSA in the Official Gazette dated 06.04.2019 and numbered 
30737, the preparation of a "Compliance Report" for Internal 
Control Units, and submitting it to the Board of Directors. Again in 
the same paper; It was also emphasized that although external 
services may be obtained in the preparation of the "Risk Assess-
ment Report" and "Security Violations Report", the reports 
should be submitted to the management by the internal control 
unit or other units of the Company.

The Internal Control Manager, as the Compliance Officer, also 
performs the duties of taking the necessary measures 
throughout the Company regarding compliance with the legal 
regulations of the Financial Crimes Investigation Board, carrying 
out training and control activities and communicating with the 
Board.

- Risk management:

It operates under the Early Detection of Risk Committee within 
the Board of Directors. In line with the general strategies and 
short-long term targets of the company, the risks to be exposed 
and the strategies to be followed for these risks are determined 
and the Early Detection of Risk Committee is periodically 
(recommendations - suggestions; at least 6 times a year - report; 
annually). reports as once).

Risk management process; It is a cycle where the risks that 
prevent or are likely to be in the realization of the strategic 
objectives of the institution are identified, identified, classified, 
priorities are determined as a result of risk assessment, evaluated 
and monitored.

5.5 Strategic Goals of the Company

The strategic goals set by our managers are evaluated at the end 
of the previous year and the goals for the next year are approved 
at the end of each year. In addition, our Board of Directors makes 
an evaluation regarding the achievement of the determined 
goals.

5.6 Financial Rights

At the Ordinary General Assembly Meeting dated June 25, 2020, 
it was decided to pay a monthly net amount of 5,500 TL to the 
members of the Board of Directors.

There is no other fee or right given to the Members of the Board 
of Directors. The salaries and benefits that the Members of the 
Board of Directors are entitled to are not determined according 
to their performances. Losses that may be caused by the faults of 
the members of the board of directors during their duties are not 
insured.

The Company has not made loans or loans to any Board Member, 
nor does it have any guarantees or guarantees, such as 
compensation, for the benefit of a person to whom it has lent 
personally through a third party and for the third party.

In accordance with the Corporate Governance Principles, the 
remuneration and all other benefits provided to senior 
executives as well as the members of the Board of Directors are 
also disclosed to the public through the annual report. However, 
the explanation made is not on an individual basis, but in a way 
that separates the board of directors and senior executives.

Our company; In 2020, the gross wages of 620 thousand TL were 
paid to the members of the Board of Directors, and 2.500 
thousand TL to the General Manager and Assistant General 
Managers.



32nd



2020
VAKIF LEASING

ACTIVITY REPORT / 2020

........... 32
DECLARATIONS OF INDEPENDENCY UNDER SCOPE OF THE

NOTIFICATION ON DETERMINATION AND
IMPLEMENTATION OF CORPORATE GOVERNANCE 

PRINCIPLES

VAKIF LEASING INC.
İSTANBUL

HERE IS MY DECLARATION OF INDEPENDENCE WITHIN THE SCOPE OF THE COMMUNIQUE ON 
CORPORATE GOVERNANCE 

a) The company is the management control of the company or the partnerships in which it has a significant influence, the partners who 
have the management control of the company or have significant influence in the company, and the legal entities that these partners 
have management control and themselves, their spouses and their relatives by blood and affinity up to the second degree I have 
complied with the principle that there is no employment principle in the managerial position that will undertake important duties and 
responsibilities in the last five years, that more than 5% of the capital or voting rights or privileged shares are not owned together or 
alone, or that a significant commercial relationship has not been established,

b) In the last five years, partners in companies from which the company purchases or sells services or products to a significant extent, 
during the periods of service or product sales, within the framework of the agreements made in the last five years, including the audit, 
rating and consultancy of the company (including tax audit, legal audit, internal audit) ( 5% and above) that I comply with the principle of 
being an employee or a member of the Board of Directors to assume important duties and responsibilities,

c) I have the professional education, knowledge and experience to properly fulfill the duties that I will undertake due to being an 
independent board member,

ç) I am not working full-time in public institutions and organizations after being elected as a member, except as a university lecturer, 
provided that they comply with the legislation they are affiliated with,

d) of the Income Tax Law No. 193 dated 31.12.1960 (G.V.Rodicheva.) is according to me would be settled in Turkey,

e) I have strong ethical standards, professional reputation and experience that can contribute positively to the activities of the company, 
maintain impartiality in conflicts of interest between the company and shareholders, and decide freely by taking into account the rights 
of the stakeholders,

f) I am able to devote enough time to the company's business to be able to follow the operation of the company activities and to fully 
fulfill the requirements of the duties I have undertaken,

g) I have not been a member of the Board of Directors of the company for more than six years in the last ten years,

ğ) I am not an independent member of the Board of Directors in more than three of the companies controlled by the same person, the 
company or the shareholders holding the management control of the company, and in more than five of the companies listed on the 
stock exchange in total,

h) I have not been registered and announced on behalf of the legal person elected as a member of the Board of Directors,

In the event of a situation that destroys my independence, I will immediately forward the change to the board of directors to be 
announced to the public, in this case, I will resign from my board of directors membership and duties in principle because I lost my 
independence,

I declare, accept and undertake 25.06.2020
Independent Memeber Of Board Of Directors
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VAKIF LEASING INC.
İSTANBUL

HERE IS MY DECLARATION OF INDEPENDENCE WITHIN THE SCOPE OF THE COMMUNIQUE ON 
CORPORATE GOVERNANCE 

a) The company is the management control of the company or the partnerships in which it has a significant influence, the partners who 
have the management control of the company or have significant influence in the company, and the legal entities that these partners 
have management control and themselves, their spouses and their relatives by blood and affinity up to the second degree I have 
complied with the principle that there is no employment principle in the managerial position that will undertake important duties and 
responsibilities in the last five years, that more than 5% of the capital or voting rights or privileged shares are not owned together or 
alone, or that a significant commercial relationship has not been established,

b) In the last five years, partners in companies from which the company purchases or sells services or products to a significant extent, 
during the periods of service or product sales, within the framework of the agreements made in the last five years, including the audit, 
rating and consultancy of the company (including tax audit, legal audit, internal audit) ( 5% and above) that I comply with the principle of 
being an employee or a member of the Board of Directors to assume important duties and responsibilities,

c) I have the professional education, knowledge and experience to properly fulfill the duties that I will undertake due to being an 
independent board member,

ç) I am not working full-time in public institutions and organizations after being elected as a member, except as a university lecturer, 
provided that they comply with the legislation they are affiliated with,

d) of the Income Tax Law No. 193 dated 31.12.1960 (G.V.Rodicheva.) is according to me would be settled in Turkey,

e) I have strong ethical standards, professional reputation and experience that can contribute positively to the activities of the company, 
maintain impartiality in conflicts of interest between the company and shareholders, and decide freely by taking into account the rights 
of the stakeholders,

f) I am able to devote enough time to the company's business to be able to follow the operation of the company activities and to fully 
fulfill the requirements of the duties I have undertaken,

g) I have not been a member of the Board of Directors of the company for more than six years in the last ten years,

ğ) I am not an independent member of the Board of Directors in more than three of the companies controlled by the same person, the 
company or the shareholders holding the management control of the company, and in more than five of the companies listed on the 
stock exchange in total,

h) I have not been registered and announced on behalf of the legal person elected as a member of the Board of Directors,

In the event of a situation that destroys my independence, I will immediately forward the change to the board of directors to be 
announced to the public, in this case, I will resign from my board of directors membership and duties in principle because I lost my 
independence,

I declare, accept and undertake 25.06.2020
Independent Memeber Of Board Of Directors



2020

Affiliate Company Report Prepared within the Scope of Article 199 of the Turkish Commercial Code

In accordance with Article 199 of the Turkish Commercial Code numbered 6102, which entered into force on 1 July 2012, Vakıf Finansal 
Kiralama A.Ş. and the relationship between the controlling partner and its subsidiaries was evaluated. Within the framework of the 
information submitted to our Board of Directors,  Vakıf  Finansal  Kiralama  A.Ş. and  its  subsidiaries in 2020,  according  to  the  state and 
conditions known to us at the time the transaction was made or the measure was taken or avoided, in each transaction. It was concluded 
that a counter action was provided and there were no measures taken or avoided to cause damage to the company, and that there was 
no action or measure that would require offsetting within this framework.
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EXPLANATIONS ON THE CORPORATE GOVERNANCE COMMITTEE 

In 2020, the Company increased its paid-up capital from 175,000 thousand TL to 200,000 thousand TL. The increased amount has 
been covered from the 2019 profit. In 2020, Vakıfbank Personnel Officers and Employees Pension and Health Aid Fund and 
Vakıfbank Personnel Private Social Security Services sold their shares in Borsa İstanbul. There has been a change in the organization 
chart.

There is no research and development activity in 2020.

Within the fiscal period of 2020, PwC Bağımsız Denetim ve Serbest Muhasebeci Mali Müşavirlik A.Ş. conducted a limited 
independent audit on 30.06.2020 and an independent audit on 31.12.2020. In addition, within the scope of corporate tax 
certification, the Company's financial statements are prepared by Vezin YMM A.Ş. from the tax audit quarterly by
has been passed.

There are no ongoing lawsuits or legal proceedings filed against the Company that may have a negative impact on the financial status 
or results of operations of the Company.

There are no administrative or judicial sanctions imposed on the company and its members of the management body due to 
practices contrary to the provisions of the legislation.

No extraordinary general meeting was held during the year.

The company does not have its own shares acquired.

Vakıf Leasing's turnover decreased by 3% in 2020 compared to the previous year and decreased from 172.655 thousand USD to 
166.657 thousand USD. The number of transactions, which was 353 in 2019, was 546 in 2020 with an increase of 55%.

Vakıf Leasing's capitalized contract amount decreased by 4% in 2020 compared to the previous year and was realized as 163,767 
thousand USD. The amount of contracts activated in 2019 was 170,458 thousand USD. The number of contracts activated, which 
was 362 in 2019, increased by 63% in 2020 to 590.

Aiming to grow with discipline, the Company acted selectively in growth in order to manage the increasing profit margin pressure as 
a result of competition in an effective and balanced manner, and did not compromise on its strategy of widening the base and 
creating a quality portfolio in its transaction volume.

As of the end of 2020, the Company's paid-in capital is 200 Million TL, and there is no evidence or opinion that the capital is unpaid 
and the Company is deeply in debt.
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2020 GLOBAL ECONOMY  IN THE WORLD AND TURKEY

The year 2020 has been a year when the global economy has 
come to a standstill, with the coronavirus emerging in China 
spreading all over the world.

 

 

 

More than 22 million people lost their jobs in March and April. 
With the effect of the epidemic in April, the unemployment rate 
reached its highest level since the Great Depression that started in 
1929 with 14.7%. As of May, the unemployment rate started to 
decline again and fell to 6.7% in November. However, only half of 
the 22 million workers who lost their jobs between February and 
April were able to find jobs again.

In the presidential elections held in November, Democratic candi-
date Joe Biden won the election. In the USA, after long-standing 
negotiations between the Republican and Democratic Party, an 
agreement was reached on an approximately $ 900 billion 
support package for the economic impacts of the coronavirus 
epidemic. US President Donald Trump signed and enacted the $ 
2.3 trillion bill, consisting of a $ 892 billion coronavirus aid package 
and a $ 1.4 trillion federal government spending plan. The 
package became the second largest incentive in US history, after 
$ 2.4 trillion in economic aid adopted in March. Thus, unemploy-
ment benefits were given to millions of Americans again and 
federal government agencies were not closed.

While the European Continent was heavily affected by the 
Kovid-19 crisis in 2020, it went through a difficult period as daily 
cases and total casualties reached record levels. In order to 
prevent the epidemic, the entire economy, especially the service 
sector, was negatively affected as a result of the closure of the 
countries. The European Parliament (EP) has approved the 
European Union's (EU) budget for the years 2021-2027 and the 
coronavirus rescue package of 750 billion Euros. In March, 
Germany announced a 750 billion euro rescue package to keep 
the economy afloat. In addition, Germany announced a further 
130 billion euro stimulus package in June. In Germany, the largest 
economy in the region, the economy is expected to contract by 
5.1% in 2020. It was stated that the closures against the epidemic 
in Germany and other countries pushed the recovery in the 
economy back, and the production of goods and services would 
not reach pre-crisis levels before the end of 2021. The Euro Zone 
is expected to shrink by 8.3% in 2020 due to the epidemic.

The Brexit process, which started with the referendum in 2016, 
ended with the parties reaching a trade agreement on December 
24, 2020. On January 23, 2020, the Brexit bill passed through the 
parliament and became law. On January 31, 2020, the UK left the 
European Union, which it has been a member of since 1973, and 
the 11-month transition process, which ended on February 31, 
2020, officially started. Although it took a long time to reach an 
agreement between the EU and the UK, the free trade agree-
ment approved by the Parliament by a majority vote on Decem-
ber 30th was signed by Johnson. Thus, the Brexit process, which 
started in June 2016 and was an important source of uncertainty, 
ended in December 2020.
 

The year 2020 passed in difficult conditions with the coronavirus 
epidemic, with the total number of cases over 87 million world-
wide and causing 1.9 million deaths. The global economy had a 
difficult year with the measures taken to combat the rapidly 
spreading coronavirus in China, the ongoing tension between the 
USA and China, and the Brexit uncertainties. The economies of 
the country were hit hard due to travel restrictions, business 
closures, curfews and assembly bans. The world economy, which 
completed 2019 with a growth rate of 2.8%, is expected to 
complete 2020 with a 4.4% shrinkage due to the negativities 
experienced. Despite the optimism created by the discovery of 
the coronavirus vaccine, it is predicted that the first half of 2021 
will be difficult and pre-pandemic levels will not be achieved 
before the second half of 2021. The World Bank announced that 
88 million to 115 million people will be dragged into extreme 
poverty this year due to the coronavirus outbreak. Stating that 
the Kovid-19 outbreak can trigger a debt crisis, especially in poor 
countries, G-20 leaders stated that the initiative to suspend debt 
repayments of poor countries will continue at least until June 
2021. While low-wage jobs, especially in the service sector, were 
lost due to the coronavirus crisis, the wealthy people recovered 
much faster, opening the gap between social segments. On the 
other hand, after the sharp contraction in the economies of the 
country in the second quarter, a rapid growth was experienced in 
the third quarter as a result of the steps taken by governments 
and central banks to deal with the economic problems caused by 
the Kovid-19 outbreak. The resumption of restrictions due to the 
second wave of the epidemic caused the sharp growth experi-
enced in the third quarter to slow down again in the fourth 
quarter.
 
While the total number of cases in the USA was approximately 22 
million due to coronavirus, the total loss of life reached 370 
thousand. The US economy, which completed 2019 with a 
growth of 2.2%, is expected to complete 2020 with a contraction 
of 4.3%. The US economy is expected to grow by 3.9% in 2021. 
While the lowest unemployment rate of the last 50 years was 
achieved with 3.5% before the epidemic in the USA,
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Various measures have been taken in Japan to support the 
economy adversely affected by the Kovid-19 outbreak. The 
previous Prime Minister of Japan, Shinzo Abe, announced a $ 1.1 
trillion package in April and a second economic stimulus package 
worth $ 1.1 trillion in May. Thus, the total amount of support 
reached 2.2 trillion dollars, making it the largest package in the 
world. The government of Prime Minister Yoshihide Suga, who 
succeeded Abe, who resigned due to health problems, 
announced a $ 700 billion stimulus package in December to 
mitigate the economic effects of the epidemic. In addition, the 
government of Japan approved a record budget bill of 106.6 
trillion yen prepared for fiscal year 2021. Finance minister Taro 
Aso stated that they are making a balanced budget to prevent the 
epidemic, economic recovery and fiscal consolidation. Thus, the 
2021 budget adopted in the country struggling with coronavirus 
and trying to stimulate the economy brought the heaviest debt 
burden among developed countries. It was planned to spend 
35.8 trillion yen for social security and 5 trillion yen to combat the 
epidemic in the budget. As a result of these developments, the 
Japanese economy, which grew by 0.9% in 2019, is expected to 
shrink by 5.3% in 2020.

Although China was the first country where the Kovid-19 epidem-
ic started, it survived the epidemic very quickly and the reflection 
of the epidemic on the economy was limited compared to other 
countries. In addition, the disruption of the supply chain in 
Europe made China positively affected by this as an alternative 
supplier. Thus, although China will slow down in 2020, it is expect-
ed to be one of the rare countries that will achieve a positive 
growth rate, and the Chinese economy, which completed 2019 
with a growth of 6.1%, is expected to complete 2020 with a 
growth of 1.8%. China is expected to grow 8% in 2021. On the 
other hand, due to the uncertainties created by the epidemic, 
China decided not to set a gross domestic product (GDP) target 
for 2020 for the first time since 1990. In early March, plans were 
announced to increase public spending, facilitate the entry of 
foreign companies into the Chinese market, and a tax cut of 2 
trillion yuan ($ 298 billion) to stimulate the economy. China made 
progress in its relations with the United States in January and 
signed the "phase one" trade agreement. On the other hand, the 
USA announced that it would cut the high tariffs on Chinese 
products by half. However, tensions between the US and China 
have resumed after the epidemic. While the US has blacklisted 
some Chinese companies, it has decided to sanction a group of 
Chinese officials in its latest move against China. On the other 
hand, China announced that it will extend the customs duty 
exemptions for some products imported from the US by one 
year. Analysts who made predictions about how China-US 
relations will take shape during the period of Joe Biden, who was 
elected to the US Presidency, stated that it will take time to 
decrease the tension in China-US relations and that they do not 
expect any structural change in the relations between the two 
countries during the Biden period.

In 2020, expansionary monetary policies continued, while central 
banks rapidly lowered interest rates to combat coronavirus.

In 2019, the Federal Reserve (Fed) cut the interest rates to a total 
of three interest rates from 1.50% to 1.75%. In the USA, the 
country with the highest number of cases and deaths in the 
world, the Fed made important decisions to protect the economy 
from the epidemic throughout 2020. The Fed, which held two 
extraordinary meetings in March, cut the funding rate by a total 
of 150 basis points and cut the funding rate to the range of 
0-0.25%. In addition, the Fed announced that it has started a $ 
700 billion expansion program. The Fed supported the economy 
by announcing an additional action decision in April, which will 
provide loans of up to $ 2.3 trillion. The Fed, which did not change 
interest rates at its December meeting, promised to continue 
asset purchases. While the Fed and the European Central Bank 
(ECB) established swap lines with the central banks of six 
countries to maintain liquidity, the Fed later expanded this 
number to nine central banks.

2020 has also been an extraordinary year for the European 
Central Bank (ECB). The ECB announced on March 18 that it 
started an additional 750 billion-euro emergency bond purchase 
program (PEPP) against the epidemic. Stating that the program 
will include all assets within the framework of the current mone-
tary expansion, the bank announced that a new long-term 
pandemic refinancing program was decided on April 30. Stating 
that asset purchases of 20 billion Euros per month will continue, 
the bank stated that they are ready to purchase more bonds if 
necessary. The ECB, which increased its Pandemic Emergency 
Procurement Program by 600 billion euros in June, announced 
that it extended the program until June 2021. Proceeding with 
the measures announced until December, the ECB increased its 
pandemic procurement program by another 500 billion euros to 
1.85 trillion euros with the December 10 meeting. It extended 
the program for 9 more months and revised the deadline to 
March 2022. The bank kept the policy interest at 0% by not 
changing the interest rates throughout the year.

The Bank of Japan (BoJ) further relaxed its monetary policy in 
2020 in order to reduce the economic effects of the Kovid-19 
outbreak. BoJ decided to purchase 2 trillion yen corporate bonds 
and 3 trillion yen corporate bonds. It also announced that it will 
make an additional purchase of 7.5 trillion yen each by the end of 
March 2021. It raised the target set for net purchases of exchange 
traded funds (ETFs) from 6 trillion yen to 12 trillion yen. Japanese 
real estate investment funds (J-REIT) increased their purchases 
from 90 billion yen annually to 180 billion yen annually. The BOJ 
extended its monetary stimulus measures by removing the bond 
purchase limit against the deepening economic effects of the 
coronavirus epidemic. He reported that he will buy unlimited 
amount of government bonds by removing the annual ceiling for 
purchases of government bonds of 80 trillion yen.
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It announced a new borrowing program of 75 trillion yen to 
support small businesses heavily affected by the coronavirus 
epidemic and stop the economy from drifting into deep reces-
sion. BoJ kept the policy rate unchanged at -0.1% in 2020. The 
Bank emphasized that it will continue its Yield Curve Controlled 
Monetary Expansion policy until it reaches the 2% inflation 
target. Many central banks took action in 2020 to support the 
economies of countries hit by the coronavirus crisis. The Bank of 
England (BoE) announced a £ 200 billion in bond purchase and a 
£ 330 billion loan and guarantee program. In addition, it cut the 
interest rates to 0.1% by a total of 65 basis points in two extraordi-
nary meetings. The Reserve Bank of Australia made two rate 
hikes during March, pulling the interest rate to 0.25% and estab-
lished a $ 60 billion swap line with the Fed. The bank reduced the 
interest rate to 0.1% at its November meeting. The Indonesian 
Central Bank cut the interest rate by 25 basis points to a record 
low of 3.75% at its November meeting. The Central Bank of India 
cut the interest rates by 40 basis points to 4% at its May meeting. 
At its July meeting, the Central Bank of Russia lowered its policy 
rate to historic lows by 4.25%.

TURKISH ECONOMY

Turkey's economy, the year of recovery after the sharp decline 
experienced in the first half.

 

rapid rise in domestic demand with incentives following a sharp 
contraction in the second quarter, third quarter growth above the 
market expectations of Turkey's economy was effective. Expect-
ed in economic activity in the last quarter of the year still to go 
negative in Turkey's rapid deceleration of the economy with 
positive growth in 2020 is expected to be close.

The budget balance, which started in 2020 with an increase due 
to the absence of epidemic effects, has experienced deteriora-
tion since March. The increase in tax revenues was rather limited 
due to the delay in tax collections and the decrease in the 
buoyancy in domestic demand. Another factor in the deteriora-
tion in the budget balance was the slowdown in foreign trade due 
to the epidemic. In the normalization process, while tax revenues 
increased with the recovery in domestic demand and economic 
recovery, the budget balance started to display a more positive 
performance thanks to the decrease in interest expenditures. 
After the normalization in the pandemic, the budget balance 
again showed a deficit as the effects of the second wave started 
to be seen. In November, the surplus was given as domestic 
demand continued to be buoyant and the exchange rate and 
price increase increased the taxes on consumption. In December, 
due to some restrictions put into practice, there may be a deteri-
oration in the budget balance as there will be a loss of momen-
tum in revenues and an increase in expenses. Despite the deteri-
oration that may occur after the closures that started as of the 
end of November, the budget deficit / GDP ratio is expected to 
finish below the 4.9% target level announced in the New Econo-
my Program by the end of 2020.

 

Then it began the second half of Turkey's economy experienced 
the effects of the base compared to the same quarter of last year 
with positive growth in the first quarter of 2020 and positive 
growth in 2019 with the contribution of stock. Due to the 
negative effects of the coronavirus epidemic, which started to be 
seen almost all over the world since March, the growth rate 
decreased sharply in the second quarter. The decline in net 
exports was the determining factor in the contraction in the 
second quarter, as exports fell more sharply than imports as a 
result of the declining foreign demand. the loosening of restric-
tions because of outbreaks and implemented in Turkey's econo-
my recovered in the third quarter as a result of normalization 
started in June recorded positive growth again.

 

Inflation, which was at double-digit levels throughout 2020, 
declined to its lowest level in the year with 10.94% in April due to 
the base effect from last year. However, with the measures taken 
to combat the Kovid-19 epidemic, increasing domestic demand 
and the pressure created by the increase in exchange rates, the 
decline in inflation did not continue, and with the increase of 
cost-side pressures, the inflation ended the year at 14.60%, the 
highest level it had seen in the year. Although inflation may 
continue to rise in the first months of 2021, a downward move-
ment may occur for the rest of the year due to the tightening 
decisions in monetary policy.
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Inflation was at double digits in 2020.
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Central Bank of the Republic of Turkey (CBRT), in the first four 
months of the coronavirus outbreak due to the deepening of the 
weakening in global growth, developed and developing central 
banks continued the expansionary direction in steps went to cut 
interest rates on the grounds. In the middle of 2020, CBRT 
suspended interest rate cuts due to the increase in the inflation 
outlook. The CBRT, which kept its policy rate unchanged in 
August, took liquidity tightening steps. In September, it was decid-
ed to increase the interest rates, stating that the tightening steps 
taken since August should be strengthened in order to bring 
inflation expectations under control and to limit the risks against 
inflation. While it is expected that the CBRT will continue to 
increase interest rates in October, surprisingly, it was stated that it 
was decided to continue with liquidity measures by leaving the 
policy rate unchanged. In November, when the first meeting of 
the new chairman Naci Ağbal was held, the CBRT realized the 
sharpest interest rate increase in the last two years in line with the 
market expectations and increased the policy interest rate from 
10.25% to 15% with an increase of 475 basis points. The CBRT 
decided to make all funding at the one-week repo rate and simpli-
fied its monetary policy. In addition, the CBRT simplified its 
required reserve application and reduced the number of rates in 
categories where more than one rate is applied, with the change 
in reserve requirement ratios on 27 November. Calling the 200 
basis point rate hike in the last month of the year as a strong 
tightening, the CBRT stated that it made this decision, taking into 
account the 2021 year-end forecast target, in order to eliminate 
the risks regarding the inflation outlook, to control inflation 
expectations and to restore the disinflation process as soon as 
possible.

The unemployment rate, which started 2020 with a decline, rose 
in the middle of the year as a result of the negative course of the 
economy due to the pandemic effect. The unemployment rate, 
which stood at 14.3% in June, decreased gradually after reaching 
its peak. Due to the pandemic in 2020

 

The dismissal ban imposed by the presidential decree has been 
effective in the relatively low unemployment rate. Employment 
and labor force participation rates increased in the third quarter 
of the year. In 2021, an improvement in unemployment rate is 
expected in line with the 5.8% growth target specified within the 
scope of the YEP.

Central government gross debt stock increased, led by domestic 
debt.

Although it is seen that the central government debt stock 
increased in 2020, the ratio of debt stock to GDP is below 60% 
within the framework of the Maastricht Criterion, also known as 
the "Fiscal Rule" of the EU. It is expected to remain below this rate 
in 2021.

Current account deficit this year, due to the pandemic effect.

Although the current account surplus continued with 12-month 
total figures in the first two months of 2020 with the positive 
effect from 2019, the negative outlook created by the Covid-19 
outbreak in the world economies was reflected in the domestic 
current account balance figures. The first deficit in the balance of 
services due to the decrease in tourism revenues was one of the 
most important reasons that increased the current account 
deficit. The sharp decrease in reserves was the first item to be 
affected by the epidemic. Especially in the recent period, the 
increase in gold imports, which is the most important factor to 
suppress imports, increased annually by more than 100%, and 
the continuation of this increase, even though it lost momentum 
in September and October after the increase in August, increased 
the current deficit. The 12-month cumulative current account 
deficit, which currently rises to $ 35 billion, is expected to end the 
year at $ 37 billion. In 2021, after the Covid-19 epidemic, the 
current account balance is expected to be deficit again due to the 
revival in economic activity and the increase in energy costs, but 
the current account deficit is expected to decrease compared to 
2020 due to the increase in tourism revenues.
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CBRT increased the interest rates in the last months of the year 
and took steps to simplify.
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Vakıf Leasing's turnover decreased by 3% in 2020 compared to the previous year and decreased from 172.655 thousand USD to 166.657 
thousand USD. The number of transactions, which was 353 in 2019, was 546 in 2020 with an increase of 55%.

Vakıf Leasing's capitalized contract amount decreased by 4% in 2020 compared to the previous year and was realized as 163,767 
thousand USD. The amount of contracts activated in 2019 was 170,458 thousand USD. The number of contracts activated, which was 
362 in 2019, increased by 63% in 2020 to 590.
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GENERAL ASSESSMENT

Vakıf Leasing, one of the oldest players in the Turkish financial leasing industry, has continued to play a leading role in the promotion and 
development of financial leasing since 1988.

Vakıf Leasing, which intermediated in fixed asset investment of 167 million USD in 2020, has made serious contributions to the 
development of our country's economy by supporting SMEs in the first place.

Aiming to act as a financial intermediary for SMEs and investors in the commercial segment, which constitute a significant part of the 
customer portfolio, Vakıf Leasing continues on its way by increasing its market share in the sector.

Providing alternative financing options with its 32 years of experience, sector knowledge and solution-oriented employees, Vakıf Leasing 
has a transaction volume of 167 million USD in 2020, with a 22% increase compared to the previous year, its assets to TL 3.712 million 
and its leasing receivables by 18%. with an increase of 3,055 million TL and its equity to 355 million TL with an increase of 21%, it 
continued its growth trend.

Vakıf Leasing aims to concentrate especially on production machines in line with its sustainable targets in the coming period, and aims to 
increase its market share by supporting investments regardless of scale and sector in 2021.

Our target for 2021 to increase the number of new customers, taking into account Turkey's domestic market growth and demand for 
commercial loans, our trading volume comes to grow in a healthy way.

Vakıf Leasing, which is represented on the basis of branches in Ankara, İzmir, Adana, Bursa and Antalya in order to provide on-site service 
and fast response to investors, has been working towards achieving its targets with its wide customer portfolio and service network all 
over the country, backed by the corporate power of nearly a thousand branches of Vakıfbank. will continue.
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Vakıf Leasing's total assets increased 
by 22.5% compared to the previous year,
reaching TL 3,712,219 thousand.

PRIMARY FINANCIAL INDICATORS

TOTAL ASSETS (THOUSAND TL)

Vakıf Leasing's total leasing 
transactions increased by 18.5% 
compared to the previous year 
and reached 3,055,520 thousand TL.

LEASING RECEIVABLES (THOUSAND TL)

+%18.5

Vakıf Leasing's total borrowed loans 
increased by 18.9% compared to the 
previous year and reached 
3,091,749 thousand TL.

CREDITS OBTAINED

+%18.9

+%22.5
2020

2019

2018

2017

2016

3,031,147

3,712,219

3,085,523

2,095,369

1,686,534

2,579,147

3,055,520

2,513,672

1,880,201

1,548,067

2,600,857

3,091,749

2,521,632

1,704,392

1,465,056

2020

2019

2018

2017

2016

2020

2019

2018

2017

2016
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Vakıf Leasing's total equity rose to 
355,161 thousand TL with an increase 
of 25.4% compared to the 
previous year.

PRIMARY FINANCIAL INDICATORS

Vakıf Leasing's gross operating 
profit increased by 139.4% compared 
to the previous year, reaching 
103,373 thousand TL.

+%139.4

Vakıf Leasing's net profit increased 
by 91.0% compared to the previous 
year, reaching TL60,321 thousand.

+%91.0

+%25.4
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Future Towards You

PRIMARY RATIOS

Active Profitability Ratio (ROA)  -  (Period Profit - Loss / Average Active)

NPL Ratio - Receivables on the subordinate (gross) / (Receivables under the gross (+) Finance lease receivables)

Equity Profitability Ratio (ROE) - (Net Profit / (Loss) / (Average Equity)
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